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TREND ESTIMATES Quarterly Annual 
May 97 % change % change 
Job vacancies — ‘000 


Private sector 53.9 0.9 fat 
Public sector o.7 4.1 -2.2 
Private and public sectors 63.6 1.4 6.0 


Average weekly overtime hours 












Per employee i Fe Ee 1.5 -0.4 
Per employee working overtime 7.01 0.1 -1.6 
tet ee. tee ee “aa Percentage of employees working overtime 15.46 1.2 1.4 


MAY 1997 KEY POINTS” 





overtime hours 
Per employee oe Hours 
Trend ‘fn 
JOB VACANCIES—TREND ESTIMATES 
* Total job vacancies in May 1997 were 63,600, the highest level since August 
14 
1989 and an increase of 1.4% from February 1997. The trend estimate of 
total job vacancies has been steadily increasing frorn a low of 57,200 in 
12 August 1995. 
* Private sector job vacancies rose by 0.9% from last quarter to be $3,900 in 
10 May 1997, 7.7% higher than the same penod last year. 


=" Job vacancies for the public sector increased 4.1% from February, to be 9,700 
in May 1997, 


OVERTIME—TRENDB ESTIMATES 


" After falling since November 1994, the average weekly overtime hours per 
employee rose for che second successive quarter to be 1.11 hours in May 
1997, This is an increase of 1.5% from the previous quarter. 


" The overtime hours per person who worked overtime has remained steady 
since November 1996, being 7.01 hours in May 1997. 


* After falling to a low of 15.33% in August 1994, the percentage of employed 
persons who worked overtime has been steadily increasing to be 15.76% in 


BB inquiries 
oe og Gabi ee 8 = May 1997. 


@ For further information 
about these and related 
statistics, contact 
Daryl Malam on 
08 9360 5304, 
or any ABS Office. 
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FORTHCOMING ISSUES ISSUE EXPECTED RELEASE DATE 
: August 1997 25 5eptember 19y- 

i November 1997 153 January 1998 
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CHANGES IN THIS ISSUE There are no changes in this issue. 
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SAMPLING ERRORS For further information on sampling errors see Technical Notes at the end of this 
publication. Standard errors for the original cata estimates contained in this publication 


fallow the Technical Notes. 


W. McLennan 
Australian Statistician 
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Reference date 


. fF 


1896 
February 
May 
August 
November 

1997 
February 
May 


1996 
February 
May 
August 
November 

1997 
February 


May * 


= 


SEASONALLY 
Midisigd Shoda hen wcen cad dekpenmeaahacawaniasauwatetesadutaan el uuidemsaadabenan ivaciveeedcabigadvwss ADJUSTED TREND 
Austratian 
Queens South Western Northert Capital 
Wwetoria land Austrata Australia fasmania Territory Territory Australia Australia Australia 
(O00) 
16.7 fiz ot 7.0 aie 0.9 * 1.6 63.9 62.8 59.5 
11.6 fone “2,4 5.4 * 0.8 0.9 0.8 53.6 59.3 60.6 
13.6 9.0 50) sae de 1.3 0.9 * 0.9 63.5 58.2 60.1 
12.8 9.0 2.6 *8.8 pas Fe Pa * 1.4 62.3 62.8 61.1 
12.8 12.2 ieee ey 6 7.8 * 1.4 0.7 1.6 62.6 62.2 62.8 
11.5 12.1 3.0 * 8.6 *1.4 0.9 *1.0 58.1 63.9 63.6 
PERCENTAGE CHANGE (from previous quarter) 
39.4 5,4 76.8 0.5 -7.0 -2.0 16.0 14.0 11.2 1.3 
-J0.7 Let -13.0 “22.6 22.5 6.7 -49.1 -16.2 -5.5 0.8 
17.2 23.7 109.7 39.6 74.2 4.4 17.6 18.5 -2.0 0.2 
-§.1 -0.8 46.7 16.8 -18.3 22.0 45.1 -1.9 7.9 1.7 
0.5 35.9 40.0 -10.8 31.3 -37 2 -28.6 0.5 -0.9 2.7 
-10.6 -0.5 -18.2 9.4 -2.2 ~ «94.3 wie -f.1 2.7 1.4 
PERCENTAGE CHANGE (from corresponding quarter of previous year} 

-33.2 -O.3 40.2 41.3 104.7 A2.5 ee 8.8 5.8 4.7 
13.6 19.3 -28.4 -13.3 54.3 -14.6 -36.8 -0.3 -0.2 4.2 
sie 65.9 erg 59.0 82.8 7.4 24.5 2.5 vf 6.0 





JOB VACANCIES, Private Sector-- States & Territories 
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SEASONALLY 
Ud Sede as bee ok hharda need na eae Mek awe w ae it eorees. tiel aboe dees Vea bled eendeedeh cenaueese ehoeeens ADJUSTED TREND 
Ney Australian 
South Queens- Seuth Western Norther Capita! 
Reference date Wales Victoria land Australia Australia Tasmania Territory Territory Australta Australia Australia 
(O00) 
1996 
February 22,5 13.3 5.8 2.3 5.9 *O.7 O.6 *O9 62.0 61.2 48.5 
May 21.0 S.1 6.0 2.4 4.4 #04 0.6 *O2 43.9 4.4 50.1 
August 22-4 11.9 a9 *4.8 *65 * 4.0 “05 * 5 55.3 43.9 Bi.2 
November 27.6 16.9 7.8 2.4 77 *O.7 *O.8 70.9 53.7 54.3 52.2 
1997 
February 19.4 *11.1 10.3 ie *65 aes FN *O.5 art he B2.t 51.9 53.4 
May 16.6 9.6 10.2 *2.7 3 #14 *O6 * 0.6 43.6 54.9 53.9 
PERCENTAGE CHANGE [fram previous quarter) 
1 1996 
i February 5.9 40.8 14.7 101.6 4.3 -3.9 45.4 13.5 16.5 13.4 1.4 
t May EF -31.8 32 -B.8 -26.0 -34.1 -5.5 72.4 -15.7 -3.4 3.3 
: August 5.2 31.2 31.8 122.9 478 133.4 a9 118.3 26.2 L.0 2.3 
Novernber 31 83 1.6 50.7 18.1 -31.9 30.8 81.7 2.9 8.7 1.9 
1997 . 
f February -14,1 a S14 A?.0 215.0 66.6 -42,7 -45.8 -1.9 -4.4 2.3 
May .. -14.6 -13.3 1.1 -20.5 12.6 -3.3, 28.1 34.7 -T.7 5.8 0.9 
b nde ieee enone era ce bene aes. oes Gee, ote eee Eee 8 mE an Bee? ae ede erat d 
mi PERCENTAGE CHANGE (from corresponding quarter of previous year} 
1995 “s 
May 58.2 -38.2 ie 49.8 ALG 215.6 63.1 63.4 13.4 14.3 7.1 
1996 
May a a 10.2 33.3 ee -21.0 ‘60.8 -19.0 473 -0.2 -O.4 5.5 
1997 
May P12 6.0 69.0 23.9 67.1 156.3 nic 162.5 10.9 i1Lod tf 
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JOB VACANCIES, Public Sector—States & Territones 
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fey 
South 


Reference date Wales 


1996 

February 4.3 3.4 

May a5 25 

August 3.1 1.7 

November 3.0 1.9 
1997 

February a5 1.7 

May =e L.9 
1996 

February 4.4 34.4 

May -18.6 36.7 

AUBLUST -10.9 33.0 

November -3.5 10d. 
1997 * 

February 18.8 -6.7 

May -13.1 6.8 
1995 eo 

May -31.9 0.7 
1996 

May 10.9 27.9 
1997 

May -11.3 -26.5 


victoria 


2 OY Mw Re 


QuBENS- 
land 
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PERCENTAGE CHANGE (from corresponding quarter of previous year) 


PERCENTAG 


ns 


South Western 

Austratia Austraha 
0.4 1.0 
O.2 1.0 
0.2 io 
O38 t.1 
0.4 13 
0.4 12 


-0.7 “4.0 
-39.2 “2.9 
-15.2 20 
32.8 8.3 

23.6 18.2 

3.6 -6.7 


SF & SF FS FF Se be Fe wa 


Tasmania 


[Ff &» ¢ &£ & x + 


(O00) 


"OS 
a3 
ie 
0.4 


- Pe we ee He ee ee HS 2 ee 2 tt we 


13.1 
2.6 
“6.1 
29.6 


-34.9 
2.9 


eth tee er ek 


25.8 14.6 19.6 17.9 
-19.7 -68.7 43.5 40.7 
41.9 65.7 23.0 "18.9 


E CHANGE (from previous quarter} 


Australian 
Northern Capital 
ferritery Territory Australia 
0.4 O.7 11.9 
O43 0.6 3.7 
0.3 0.4 8.1 
0.3 0.4 8.5 
0.3 oR 9.9 
0.4 0.4 9.5 
-35.8 19.2 4.4 
-6.7 -21.9 -18.3 
-4.9 -25.0 -16.2 
iL 0,0 3.0 
-24.0 18.7 15.5 
45.4 -25.7 3.9 
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14.0 -13.1 
3.9 -30.9 
10.5 -33.8 
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ABJUSTED 
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Mining 

Manufacturing 

Electricity, gas and water supply 
Construction 

Wholesale trade 

Retail trade 

Accommodation, cafes and restaurants 
Transport and storage 

Communication services 

Finance and insurance 

Property and business services 
Government administration and defence 
Education 

Health and community services 
Cultural and recreationa! services 
Personal and other services 


Total all industries 
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JOB VACANCIES, industry—Australia: Original 


ee 


November 


‘B00 


ae 
ee 
10,2 
ae 2 
* 4.4 
* 0.5 
3.9 
*6.9 
2.9 
1.6 
6.41 
1.8 
1.4 


62.3 
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JOB VACANCY RATES(a}, States & Territories: Original 
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: New Australian 
South Queens - South Western Northern Capital 
Reference cate Wales Victoria lard Australia Austratia Tasmania Territory Territory Australia 
PER CENT 
1996 
Fedmary 1.14 0,96 0.67 0.59 112 0,01 1.34 * 116 0.97 
May 1.07 0.68 0.62 *O54 O.B7 * 0.48 1.13 0.59 0.81 
August 1.12 O.83 0,75 air Ig * 1.44 O83 1.23 * O75 0.97 
November 1.10 0.75 0.77 0.52 1.29 *O.74 1.60 *O.97 0.93 
1997 
February 0.98 0.75 1.04 * 0.68 1.14 * 1.01 * 1.04 O73 0.92 
May U,44 0.66 1.01 0.57 1.22 0.98 *1.3? * 0.69 0.86 
PERCENTAGE CHANGE (from previous quarter) 
1996 
February 5.6 23.0 G4 76.4 -2.6 -G.4 3.8 21.0 12.9 
May ‘6.2 -30,0 -7.5 -13.6 -22.6 -22.0) -15.8 -48.7 -16.6 
Aupust 4.1 22.4 i Be 108.2 30,9 74,9 5 26.6 19.7 
November -1.? -3,0 2.6 -51.0 13.7 -11.0 22.9 28.8 -4.0 
1997 
February -11.2 0.2 34,4 30.0 -14.8 36.2 -95.4 -24,3 -0.6 
May -10.2 ‘12.6 -2.5 -16.6 Tz -3.4 31.9 -5.9 -6.7 
ee ee ee ee er re Ries Gedy vba apie a Be Ae Gnd Aaa le pee tgnigseig. Bate: eae ang paca Mt ee eiaietes ner gs heehee a. 2 pee oh ete ke 
PERCENTAGE CHANGE (fram corresponding quarter of previous year) 
1995 m : 
May _ 24.7 -42.0 -3.0 40.0 36.2 102.1 $3.1 -34,5 0.9 
1996 oe a 
May ue ele 12.8 0.3 -31.5 19.4 -56.0 -41.6 34,7 “5.1 
4997 ore 
May -17.6 -2.5 62.6 10.5 40.8 104.7 21.6 16.1 6.5 


(a) See Glossary for definition 
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AVERAGE WEEKLY OVERTIME HOURS PER EMPLOYEE, States & Territories 
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SEASONALLY 
PG WS keieaa-y ca cae nanan aah bg Ge eee eee aaa Ree eiiee ld Ze keeadaden bh aber et eautawe in Fesen ures ADJUSTED TREND 
\ New Australian 
; South Queens- South Western Northern Capita! 
Reference period Wales Wictoria land Australia Australia Tasmania Territory Territory Australia Austratia Australia 
eee. Adee, xen sSaretipdedid sues seea ke cet wanuae aan er ee 
HOURS 
9 1996 
February 1.10 1.29 1.06 0.87 1.25 0.91 1.63 0.45 1.13 | 1.15 1.12 
Ee May 1.15 1.16 1.20 1.06 4.14 0.89 1.79 0.49 1.14 1.14 1.11 
August 1.05 O.97 0.97 0.96 1.18 0.78 1.66 0.44 1.04 1.06 1.09 
November 1.18 1.27 1.04 O.96 1.20 0.78 14 0.49 1.14 1.07 1.08 
r 1997 
‘. February 1.12 1.20 0.99 1.03 1.09 0.30) 0,95 0.56 1.09 1.41 1.09 
4 May 1.10 1.26 0.94 1.08 1.13 0.78 1.20 0.54 1.10 1.10 1.11 
Eee eee pt ig ate anew ee ee ee co, iietdenand- aa pine Adngite, oh. Grathens: | Ase epee sets 
: PERCENTAGE CHANGE (from previous quarter) 
1996 
February -4.4 2.3 1.0 -7.8 6.3 -3.4 46,7 11.5 -1.3 6.4 0.1 
: May 42  -10.7 12.3 21.6 “9,3 an 97 9.4 0.7 -1.3 -1.0 
; August 80 -159 -18.9 9.6 34 -128 12 408° “144 TA. 2.0 
F November — 13.4 30.5 4.0 0.5 1.9 0.4 -33.0 11.0 12.2 16 0.9 
E 41997 
' February 5.1 5.7 eb 69 9.5 14.7 14.7 16.2 -4.0 3.7 a1 
9 May -« -  -18 5.8 5.5 4.9 4.0 12.5 26.7 -4.5 0.8 -1.4 1.5 
i: oe ak le Se es te Saher RA ae a AS gk AE GEE Coe Bae a We ee. Hehe ei Se seo aS cae rake ee te: Ze i ee ee ee 
a PERCENTAGE CHANGE (from corresponding quarter of previous year) 
1995 ee 
May -16.0 4.8 -9.8 19.9 -18.¢ ~3.8 -37.5 -40.3 -8.1 -8.5 -9.2 
1996 
May -2.6 -12.2 2.8 9.6 -6.4 4.4 101.7 -5.4 -4.4 4.5 -5.7 
1997 
May -3.6 9.4 -21.3 1.9 -0.3 APA -32.8 10.8 3.4 ~3.5 -0.4 
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AVERAGE WEEKLY OVERTIME HOURS PER EMPLOYEE WORKING OVERTIME, States & Territories 
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SEASONALLY 
CEST Paid onieiainnnine Aap aiama arn oetlonnees haters es bamtaadas Udi s aha wb eumuicenstea ches caus Leas enies ADJUSTED TREND 
haw Australian 
South Queens South Western Northernt Capita! 
Reference period Wales Victoria fang 4usvalia Australa Tasmania Territory Territory Australia Australia Austrailia 
HOURS 
1996 
Febriary fie Tae 6.28 apes te 8,02 6.45 8.4 5.37 f.13 *,10 7.04 
May 7.59 tls 7.30 6,60 f,.90 >.o7 7.46 5.89 7.30 7.26 7.12 
August 6.80 Gita 6.12 6.70 8.42 5.42 9.81 6.47 6.73 7.06 ye tl 
November 7,25 1.9? 6.01 6.43 T.82 6.16 5.40 6.27 7.15 6.95 7.0? 
1997 
February 7.16 7.59 6.16 6.58 7.93 5.61 5.62 6.92 * 08 7.06 7.) 
May 6.89 7.75 5.84 6.80 8.33 5.88 7.35 64a ¥.04 6.99 7,01 
PERCENTAGE CHANGE {from previous quarter) 
1996 
February 3.9 3.9 4.2 -4,8 -1.6 0.4 4.5 -5.6 2.9 5.4 4.3 
May 4,3 -3,4 15,3 4.4 -1.6 -13.6 oi, Saf 2.4 2 1.2 
August -10.4 -5.9 -16.2 1.5 6.6 -2.f 29.7 of -6,9 -2.8 -0.2 
November 7.0 18.1 -17? -4.0 -fid 13.8 -44.9 -3.0 5.2 -1.5 -12 
1997 : 
February -1.6 4.1 2.5 2 1.4 3 4.1 10.4 -0.9 15 -0.4 
May a 3.7 2.0 -53.3 sa te -11.1 30.8 -6.4 -0.7 -0.9 0.1 
gageee oe ee ae DR MRR REE ERO ee ee ee ee ee ee ee ee ee eee ee ae war care 
: PERCENTAGE CHANGE (from corresponding quarter of previous year} 
1995 ae 
Mary -4.9 2.4 -8.7 24.4 -3,2 -T.7 -26.0 -16.3 -2.2 -2.4 2.4 
1996 
May 6.9 43 9.8 5.9 -1.9 -5.8 10.5 2.0 13 1.8 0.2 
1997 
May -9.2 8.7 20.0 2.9 55 5.6 -2.7 9.9 -3.6 3.6 -1.6 


PERCENTAGE OF EMPLOYEES WORKING OVERTIME, States & Territories 
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SEASONALLY 
CUS PU ices carp ch eegowen pk nee cotnoeee cane adated ube day ee ea eau a dentnwee talus 5245 Ye.ceh etek eahns tees ADJUSTED TREND 
New Australian 
South Queens- Sauith Westen Northern Capital 
Reference penod Wales Victorta land Austatia Australia Tasmania Territory fertior Australia Australia Austrailia 
PER CENT 
1996 
February 15.16 Lio 16.94 13.80 15.63 14.10 16.71 3.30} 45.37 16.17 15.93 
May 15,09 16.22 16.37 16.08 146.41 16.04 23.61 8.25 15.60 15.62 15.59 
August 15.50 14.50 15.85 14.33 13.99 14.38 16.89 6.77 14.50 15.03 15.33 
November 16.28 16,01 16.77 14.99 15.34 12.68 20,56 7.74 15.89 15.45 15.38 
1997 
February ha ae gd 15.74 16.14 15.68 13.69 13.56 16.85 7 a ie 15.40 15.70 15.57 
May 16.02 16.32 16.10 15.94 13.55 13.34 * 16,32 8,32 15.63 15.65 15.76 
PERCENTAGE CHANGE (from previous quarter) 
1996 
: February 7.9 -1.6 “3.4 -3.1 -4.7 3.9 40,5 -6.2 -4..4 0.5 -1.3 
May 0.4 7.6 3.4 16.5 -7.8 13.8 296 06 Se -3.4 4 
; August 2.7 10.6 “3.4 -10.9 -3.0 40.4 28.5 -18.0 -4.5 3.8 “LF 
: Novernber 5.0 10.5 5.3 AF 97 -118 O17 14.4 6.7 2.8 0.3 
1997 " 
February 3.5 -1.7 -3.8 4.6 -10.7 7.0 -18.0 5.3 -3.1 1.6 1.2 
i May -« ¢ 20 3.7 0.2 1.5 -1.0 16 - -31 21 1.5 0.3 1.2 
: Lig tte de er eeueeart p Siler, ey Gee ee Been Bee BOS ee We te ten thas ete fe wp ta gh We nde ne. Gad ech ees © Pe ea See yk, te cae eat Gh eae a aes SG 
a PERCENTAGE CHANGE (fram corresponding quarter of previous year) 
1995 os 
May -11.7 2.4 -1.3 -3.6 -15.2 4.2 -15.4 -28.6 -6.0 -§.2 -7.6 
1996 
May -2.9 -7.6 -6.4 -3.9 -4,7 10.8 82.5 -12.4 -6.1 -6.2 -5.5 
1997 
May BZ 0.6 -1.6 -L.0 -6.0 -16.8 -30.9 o.9 0.2 0.2 Hee & 
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9 OVERTIME, Industry-—Australia: Original 
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REP ERE MOE ICL cavlulduierende mari hiwne tosasaeiehd agin tenepaddumianwaluesese ciliate ieaunrat. 


Industry February May August November February May 


oe oe NM KR & & mM FX . so a) cit . . Yo fw Pt HY GH 2 YG we a ww Om Om TOR ee te OH OR OF Re eR He RO oe bP Ft or ag 


AVERAGE WEEKLY OVERTIME HOURS PER EMPLOYEE 


Mining 4.03 4.19 3.01 2.49 ?.50 2.81 
Manufacturing 2.47 2.63 2,46 2.82 2.52 2.60 
Electricity, gas and water supply 2.34 2.22 2,22 2.07 2.15 2.04 
Construction 2.64 2.96 2.05 2.05 2.35 * 2,68 
Wholesale trade a Ea 1.10 0,97 er 1.18 1.22 
Retail trade 0.53 O54 0.54 0.61 0.58 0.60 
Accommodation, cafes anc restaurants O25 O24 0.24 0.20 0.24 a ia) 
Transport and storage 3.03 2.94 2.60 3.28 3.32 ee ik 
Communication services se ae 1.83 1.19 1.58 1.27 1.42 
Finance and insurance 0.36 o.45 0.38 * O76 =O: 52 31 
Property and business services 0.55 0.63 0:71 O.70 0.70 0.74 
Government administration and defence O75 O80 0.64 0.66 0,68 O74 
Education O.11 O13 0,41 0.10 O10 O.11 
Heaith and community services 0.42 0.46 0.49 0.51 0.46 0.42 
Cultural and recreational services 0.42 0.49 0.545 0,32 0.41 0.63 
Personal and other 6enices 1.06 1.01 OFS 0.830 O.82 0.76 
Total all industries 1.13 1.14 1.01 . 1.14 1.69 1.10 


oe bh FA a eR tet OR OR RR cite, Re a te ee i i ee a Rc A a owe tg Pe ee ee, Een pee Ne RY ee ey ee 
-_ 


se AVERAGE WEEKLY OVERTIME HOURS PER EMPLOYEE WORKING OVERTIME 


Mining == O71 12,10 G.97 10.69 10.91 123 
Manufacturing 8.07 8.22 8.06 8.42 8.52 8.13 
Fiectricity, gas and water supply 8.23 8.02 7G1 8.04 8.15 7,56 
Construction 9.85 10.64 10.34 867 G50 10.20 
Wholesale trade 6.95 6.42 5.95 6.99 6.19 6.34 
Retail trace 4.79 oe ee 5.43 5.13 5.04 5.20 
Accommodation, cafes and restaurants 3.80 4.18 4.28 3.70 3.70 3.62 
Transport and storage 8.65 8.86 7.99 9.48 10.33 9.18 
Communication services F.10 5.06 3.66 4.33 3.93 4.19 
Finance and insurance 3.19 3.61 3.74 * 5.69 4.30 3.03 
Property and business services 6.19 6.93 6.25 7.61 6.69 To? 
Government administration and defence 5.53 S23 4.92 4.81 4.93 5.32 
Education 6.29 5.46 5.22 4.95 5.58 5.55 
Health and community services 5,52 5.94 5.40 5.59 5.21. 5.29 
Cultural and recreational services 5.20 5.68 9.14 5.77 5.88 6.30 
Personal and other services 6.65 6.44 5.72 B.A7 5.38 5.45 
Total all industries ) 7.13 7.30 6.79 7.15 7.08 7,04 
PERCENTAGE OF EMPLOYEES WORKING OVERTIME 
Mining 37.65 34.60 30,15 23.34 22.89 25.04 
Manufacturing 340.66 31.98 36,59 33.46 29.51 31.99 
Flectricity, gas and water supply 28.28 27.62 28.00 25.76 26.40 26.98 
Construction 26.795 27.87 19.85 23.65 24.74 26.30 
Wholesale trade 19.05 17314 16.24 18.13 19.09 19.25 
Retail trade 10.96 9.60 9.96 11.89 11.49 11.47 
Accommodation, cafes and restaurants 5.97 5,77 5.63 5.39 6.57 5.83 
Transport and storafe 35.02 33.23 32.51 34.63 32.16 33.87 
Communication services 33.56 36.22 32.63 36.36 32.30 33.61 
Finance and insurance 11.12 12.39 10.23 13.36 12.03 10.36 
Property and business services 8.96 9.15 11.38 9.25 10.52 10.20 
Goverment administration and defence 13.48 15260 12.91 1 - 413.76 13.81 
Education 12 2.30 2.13 2.08 1.75 2.01 
Health and community services 7.65 7.74 9.08 5.12 8.73 7.99 
Cultural and recreational services 6.77 7.33 6.04 5.59 6.99 9.17 
Personal and other services 16.01 15.62 43.83 15.38 15.20 13.86 


Total all industries 15.87 15.66 14.90 15.89 15.40 15.63 
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EXPLANATORY NOTES 


ed 


INTRODUCTION 


SCOPE 


SURVEY DESIGN 


SURVEY DESIGN GHANGES 


1 This publication contains estimates of job vacancies and overtime for May 1997 
based on information obtained from a sample survey of employers. 


2 All wage and salary earners who received pay for the reference period arc 
represented in the Job Vacancies and Owertime (VO) Survey, except: 


= members of the Australian permanent defence forees, 

= employces of businesses primarily engaged in agriculture. forestry and 
fishing; 

" employees in private households employing staff: 

e employees of overseas embassies, consulates, €tc.: 

® employees based outside Australia; and 


*® employees on workers’ compensation who are not paid through the payroll. 


3 Also excluded are the following persons who are not regarded as employees far 
the purposes of this survey: 


® directors who are not paid a salary; 
# proprietors/partners of unincorporated businesses, and 


= self-employed persons such as subcontractors, owner/drivers, consultants 


and persons paid solely by commission without a retainer. 


4 All vacancies (as defined in the Glossary) for wage and salary earners arc 


represented in the JVO Survey, except those: 
" inthe Australian permanent defence forces: 
" in businesses primarily engaged in agriculture, forestry and fishing: 
" in private households employing staff: 
» in overseas embassies, consulates, etc.; and 


= Jjocated outside Australia. 


5 A sample of approximately 4,800 employers is selected from the Australian 
Bureau of Statistics (ABS) register of businesses to ensure aclequate State and 
industry representation. The sample is updated each quarter to reflect changes in 
the ABS register of businesses. These changes arise from the emergence of new 
businesses, takeovers and mergers, changes to industry classification, changes in 
the number of employees, and businesses which have ceased operations. Such 
updating of the register can contribute to changes in the estimates of job vacancies 


and overtime. 


6 The statistical wntt for the survey compriscs all activities of an employer ina 
particular State or Territory. Each statistical unit is classified to an industry which 
reflects the predominant activity of the business in the State or Territory. The 
statistical units are stratificd by State, public/private sector, industry and size of 
employment and an equal probahility sample is selected from each stratum. 


7 From August 1994, the industrial classification used in the design of the JWO 
Survey is the Australian and New Zealand Standard Industrial Classification 
(ANZSIC), replacing the Australian Standard Industrial Classification (ASIC} 
previously used. For further information see paragraphs 14-19 in the Explanatory 
Notes in the August 1994 issue of this publication. 


EXPLANATORY NOTES 
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HISTORICAL SERIES 


RELIABILITY OF ESTIMATES 


SEASONAL ADJUSTMENT 


TREND ESTIMATES 


8 The series were introduced with the November 1983 survey. They replaced the 
previous job vacaney and overtime series based on information fram a sample of 
employers registered to pay pavroll tax and from government organisations. 
Estimates contained in this publication are not strictly comparable with thase 
obtained prior to November 1983. 


9 Estimates arc subject to sampling and non-sampling errors. For further 
information refer to Technical Notes on page 15. 


10 Seasonal adjustment is a means of removing the estimated effects of normal 
scasonal variation from the series so thar the effects of other influences on the 
series can be more clearly recognised. Seasonal adjustment does not aim to 
remove the irregular or non-seasonal influences which may be present in any 
particular period. Influences that are volatile ov unsystematic can still make it 
difficult ta interpret the movement of the serics even after adjustment for seasonal 
variation. This means that quarter-to-quarter movements of seasonally adjusted 


estimates may not be reliable indicators of trend behaviour. 


11 ‘The series have been seasonally adjusted from February 1984 and the 
historical series can be made availabic on request. The seasonal factars are 
reviewed annually to take account of each additional year's original data. The 
review takes place for the November reference. period each year. 


12 Details about the method of seasonal adjustment of these series are available 
On request. 


43 The ABS considers that trend estimates provide a more relianle guide to the 
underlying direction of the data, and are more suitable than either the seasonally 
adjusted or original estimates for most business decisions and policy advice. 


14 The trend estimates in this publication, obtaincd by dampening out the 
irregular component from the seasonally adjusted series, are calculated using a 
centred 7-term Henderson moving average of the seasonally actjusted series. 
Estimates for the three most recent quarters cannot be calculated using this 
centred average method; instead an asymmetric average is used. This can lead to 
revisions in the trend estimates for the last three quarters when data become 
available for later quarters. Revisions of trend estimates will also occur with 
revisions to the original data and re-estimation of seasonal adjustment factors. 


15 [faseries is highly volatile then the trend estimates will be subject to greater 
revision for the latest few quarters as data become availabie, However, it is 
important to note that this does not make the trend series inferior to the 
seasonally adjusted or original series. [In some cases the effect of the irregular 
component on overall movements will remain in the seasonally adjusted andl the 


original estimates but not in the trenct series. 


16 For more information, see A Guide to Interpreting Time Series — Monitoring 
‘Trends’: an Qverview (1348.0). or contact the Assistant Director, Time Senes 
Analysis on 06 252 6345. 


17 Two feature articles which have appeared in the ABS monthly publication 
Australian Economic Indicators (1350.0) may also be of interest: 
« Picking Tuming Points in the Economy (April 1991) 
= Smarter Data Use (March 1992). 


EXPLANATORY NOTES 
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RELATED PUBLICATIONS 


UNPUBLISHED STATISTICS 


SYMBOLS AND OTHER USAGES 
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18 Users may also wish to refer to the following publications which are available 
trom ABS Bookshops: 


« fnformation Paper: New Statistical Series: Employment, Average Weekly 
Earnings, fob Vacancies and Overtime (6256.0) 


" The Labour Force, Austratia (6203.0) 
" Average Weekly Larnings, Sates and Austratia (6402.0) 


© Average Weekly farnings, Austratia 1941-1990 (6350.0) — issued February 
199? 


® Wage and Saiary Earners, Austratia (6248.0). 


19 Current publications produced by the ABS are listed in the Catalogue of 
Publications and Products (1101.0). The ABS also issues, on Tuesdays and 
Fridays, a Refease Advice (1105.0) which lists publications to be released in the 
next few days. The Catalogue and Release Advice are available from any ABS office. 


20 In some cases, the ABS can also make available information which is not 
published, This information may be made availabie in one or more of the 
following forms: microfiche, photocopy, data tape, floppy disk. computer printout 
or clerically extracted tabulation. Generally, a charge is made for providing 
unpubiished information. Inquiries should be made to Darryl Malam on 08 9360 
$304 or Information Services in the nearest ABS office. 


+ 


* subject to sampling variability too high for most practical purposes. 
See paragraph 6 of the Technical Notes on page 15. 


— nil or rounded to zero. 


21 Where figures have heen rounded, discrepancies may occur between sums of 
the component items and totals. Percentage changes in the Key Figures, Key 
Points and publication tables are based on unrounded numbers and consequentiy 
could differ from percentage changes that are calculated from the published 
rounded statistics. 





TECHNICAL NOTES 
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RELIABILITY OF ESTIMATES 


1 As the estimates in this publication are based on information relating toa 
suinpie of employers rather than a full enumeration, they are subject to sampling 
variability. That is, they may differ from the estimates that would have been 
produced if the information had been obtained from all employers. This 
difference, called sapling error, should not be confused with inaccuracy that 
may occur because of imperfections in reporting by respandents or in processing 
by the ABS. Such inaccuracy is referred to as won-seanpling error and may occur 
in any enumeration whether it be a full count or sample. Efforts have been made 
to reduce non-sampling error by careful design of questionnaires, detailed 
checking of retums and quality control of processing. 


2 The sampling error associated with any estimate can be estimated from the 
sample results. One measure of sampling error is given by the standard error 
which indicates the degree to which an estimate may vary from the value which 
would have been obtained from a full enumeration (the ‘tre figure’). There are 
ahout two chances in three that a sample estimate differs trom the true value by 
less than one standard error, and about 19 chances in 20 that the difference will be 
less than two standard errors. 


3 An example of the use of a standard error on levels is as follows. Ifthe 
estimated number of job vacancies was 25,000 with a standard error of 2,500, then 
there would be about two chances in three that a full enumeration would have 
given an estimate in the range. 22,500 to 27,500 and about 19 chances in 20 that it 
would be in the range 20,000 ta 30,000. 


4 Ao example of the use of a standard error for a quarterly change estimate is as 
follows. If the estimated standard error for a quarterly change estimate of job 
vacancies was 1,000 and the quarterly change estimate between two quarters was 
4500, then there would be about two chances in three that a full enumeration 
would have given a quarterly change estimate in the range +3,500 to +5,500 and 
about 19 chances in 20 that it would be in the range +2,500 to +6,500. 


§ Quarterly movements in estimates of job vacancies and overtime are considered 
co be statistically significant where they exceed two standard errors. 


6 Another measure of the sampling error is the relative standard error, which is 
obtained by expressing the standard error as a percentage of the estimate. Level 
estimates with a relative standard error of 235% or more, denoted with an asterisk 
in this publication, are subject to sampling variability generally considered to be 
tac high for most practical purpases. 
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STANDARD ERRORS, States & Territories—May 1997 
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Percentage of 
employees 
WOrkiIng 
overtime 


JOB 
VACANCY 
JOB VACANCGIES..................0... RATES Ge FT oe oes dee er adenu aess 
Average weekly 
Average weekly overtime hours 
overtime fours per employee 
Total Private Public per employee working overtime 
States & Terttones ‘OOH ‘O00 ‘OOO 3 hours nours 
LEVEL 
New South Vales a7 Poe | 0.2 0.12 0.07 0.30 
¥ictona 1.8 18 0.2 6.10 0.12 0.53 
Queensland ai 2.0 0.2 0.16 0.07 O21 
South Australia 0.7 O.7 0.14 0.18 0,46 
Western Australia 2.3 2.3 O.1 0.30 O11 0.54 
Tasmania 0.3 0.3 — 0.33 0.08 0.34 
Northern Terntory 0.2 0.2 0.1 0.36 0.18 1.43 
Australian Capital Territery a2 0.3 — 0.19 0,08 0.40 
Australia 4.6 4.5 0.4 0.06 0.05 6.19 
QUARTERLY MOVEMENT 
New South Wales 2.7 27 0.2 0.14 0.08 0.32 
Victoria = a -3.2 32 O41 0.18 0.07 — 0.26 
Queensiand ~ 2.4 2.4 0.2 0.20 0.06 0.25 
South Australia * # rey 1.2 a 0.22 0.10 0.56 
Western Australia 2.9 27.5 0.2 0.41 O41 0.51 
Tasmania 0.6 0.6 = 0.38 0.42 0.66 
Northern Territory 0.3 0.3 — 0.42 0,15 1.49 
Australian Capital Territory 0.3 0.3 0.1 0.23 0.66 O.441 
Australia 5.8 5.7 0.3 0.08 0.03 0.16 





STANDARD ERRORS, Industry—Australia—May 1997 
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Average weekly overtirne 


Average weekly overtime hours per employee Percentage of employees 
JO0 Vacancies hours per enplovee working overtime working overtime 

industry ‘OOC hours hours Ya 

Mining 0.1 0.32 0.89 1.98 
Manufacturing 0.9 0.29 0.29 1.32 
Electricity, gas and water supply 0.1 0.08 0.36 0.62 
Construction 24 0.75 1.80 4.38 
Whalesale trade 15 0.20 0.81 2.79 
Retail trade 2.1 0.10 0.58 1.05 
Accommodation, cafes and restaurants 11 CLOF 0.35 1.43 
Transport and storage 0.1 O.21 0.36 1.78 
Communication services O.4 0.04 0.01 0.85 
Finance and insurance ee O.03 0.19 0.66 
Property and business services 2.2 0.13 0.57 1.54 
fovernment administration and defence Og 0,04 O19 0.59 
Education O39 0.01 0,10 0.10 
Health and community services 1.3 0,05 0,14 0.90 
Cultural and recreational services 0.2 0.06 0,56 o.70 
Persona! and other services 0.4 0.08 O21 1.55 
Total all industries 4.6 0.05 0.19 0.44 
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Average overtime 
hours per employee 


Average overtime 
hours per employee 
working overtime 


Job vacancy 


Job vacancy rate 


Number of employees 


Overtime 


Overtime hours 
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GLOSSARY 
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Average hours of overtime per employee is calculated by dividing total overtime hours 
mid for ina particular group (e.g. industry, State or Territory) by the total number of 
employees in the same group (including those who were not paid for any overtime). 


Average hours of overtime per emplovee working overtime is calculated by dividing toral 
overtime hours paid for in a particular group (¢.¢. industry, State or Terntory) by the 
number of employees who were paid for overtime in the same group. 


Ajoh vacancy is a job available for immediate filling on the survey reference date and for 
which recruitment action had been taken. Recruitment action includes efforts to fill 
vacancies by advertising, by factory notices, by notifying public or private employment 
agencies or rade unions and by contacting, interviewing or selecting applicants already 
registered with the enterprise or organisation. Excluded are jobs available only to 
persons already employed by the enterpnse or organisation. This point is particularly 
relevant to the Australian Public Service and the Public Services of each of the States and 
Terntaries. 


Excluded are vacancies: 

" of less than one day’s duration; 

" tobe filled by persons already hired, or by promotion or transfer of existing 
employees; 

= to be filled by employees returning from paid or unpaid leave or after industrial 
dispute(s)}; | | — 

* not available for immediate filling on the survey reference date; 

= not available within the particular State or Territory to which the return relates: 

* for work to be carried out under contract; and 


* for which no effort is being made to fill the position. 


The job vacancy rate is calculated by expressing the number of job vacancies as a 
percentage of the number of employees plus vacancies. 


All wage and salary earners who received pay for any part of the relevant pay period. All 
permanent, temporary, casual, managerial and executive employees are included. 
Part-time and casual employees who may have received pay for only a few hours dunng 
the reference period are included. Employees on paid leave and those employees on 
workers’ compensation who continue to be paid through the employer's payroll are also 
included. Casual employees who work on an irregular basis and who were not paid 
dunng the relevant pay period, employees on leave without pay, on strike or stood down 


without pay for the whole of the pav pericd are excluded. 


Overtme is time worked in excess of award, standard or aprecd hours of work for which 
payment is received. Excluded is any overtime for which employees would not receive 
payment, ¢.g. unpaid overtime worked by managerial, executive, etc. staff. normal 


shiftwork and standard hours paid for at penalty rates. 


Overtime hours represent the number of hours of overtime paid for. Providers are 
instructed not ta convert overtime hours to their ordinary time equivalent. For example, 
100 hours of overtime paid for at time and a half and 20 hours at double time would be 
counted as 120 hours, not 190. 
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Reference date — Reference date for the survey is the third Friday of the middle month of the quarter. “Fhe 


reference date for the current survey is 16 May 1997. 


Reference Period — Reference penod for the survey refers to the last pay period ending on or before the third 
Friday of the middle month of the quarter. Where a pay period is fortnightly or monthly, 


etc., the employer is requested to report only one week's proportion. 


Sector — Public sector includes all local government authorities and government departments, 
agencies and authorities created by, or reporting to the Commonwealth Parliament and 


State/Territory Padiaments. All remaining employees are classified as private sector. 
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FOR MORE INFORMATION... 


The ABS publishes a wide range of information on 
Australia’s economic and social conditions. A catalogue of 
publications and products is available from anv of our 
offices (see below). 


INFORMATION CONSULTANCY SERVICES 
Information tailored to special needs of clients can be 
obtained from the Information Consultancy Service 


available at ABS Offices (see below). 


ABS PRODUCTS 


A large number of ABS products is available from the ABS 
Bookshops (see below). The ABS also provides a 
subscription service — you can telepnone the ABS 
Subscription service Australia wicle toll tree 

on 1800 0206 08. 


FLECTRONIC SERVICES 


A large range of data is available via on-line services, 
diskette, magnetic tape, tape cartridge and CD ROM. For 
more details about our electronic data services, contact anv 
ABS office (see below) or e-mail us at: 


« client services(@abs gov.au 


GENERAL SALES AND INQUIRIES 


« Sydney 02 9268 4611 # Adelaide 08 8237 7100 
e Melbourne 039615 7755 #8 Hobart 03 6222 5800 
= Brisbane 07 3222 635] * Darwin 08 8943 2111 
z Perth 08 9360 5140 « Canberra 06 252 6627 


a Information Services, ABS 
PO Box 10, Belconnen ACT 2616 
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